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1
Issue for Consideration

Publication Data - Gifts and Hospitality & Business Interests (2015)
2
Information

National
Over the past two years the College of Policing has conducted work to assist in promoting transparency and a more open culture within the police service. One of these areas is to ensure a standard of consistency and transparency for the recording of chief officers’ pay and reward packages, gifts and hospitality, and business interests. The College does not publish this information as a national register but uses links on their website to point the public in the direction of police force`s individual registers.

In October 2015, in order to ensure consistency the College and the NPCC drew up a standard template for recording this information, which is also aimed at making it easier for the public to make comparisons. This issue of consistency was also highlighted by HMIC in their `Integrity Matters` report (2015). The College requested that all police forces adopted their template.

In light of this recommendation Lancashire Constabulary has converted its published data to reflect the College of Policing template. The data is now published on the force website under the following headings;
· Register of Business Interests

· Gifts and Hospitality Register

· Chief Officer Team Data

Publication Scheme
The Freedom of Information Act (FOIA) provides the minimum standards required for the publication of information deemed necessary to ensure openness and accountability within the public sector. The aim of the Publication Scheme is to set out classes of information which routinely are made publicly available. The constabulary`s current version of the scheme is based upon the Information Commissioners' Office's Model Scheme and the Definitions Document for Police Forces.

The data has been collated from the force registers for Employee`s Business Interests and Gifts and Hospitality and is due to be published on the force website in the very near future.
The data in respect of Gifts and Hospitality is for the financial year 2015/16, the data in respect of business interests is as at 30 June 2016, the data is shown in Appendix 'A' 
Gifts and Hospitality 

Of note, when comparison work has been conducted around other forces with the Most Similar Force group, the Lancashire chief officer team is notable for their level of recording gifts and hospitality.   
The force has also recently implemented a `Gateway` Policy, which aims to provide an independent objective test as to whether there may be ‘concerns’ about a future situation, event, association, meeting or decision that could call into question a senior leader’s integrity or leave them vulnerable to a negative perception or possible complaint. 
However in reviewing the publication data for 2015 it has been noted that there is possibly some under reporting and disparity taking place both within and between the local policing areas. This also seems to be the case at departmental level.

These issues are being addressed by PSD at local SMT level, which is to be complimented by awareness and educational campaign and an improved recording system in the near future. The data has been circulated to all divisional commanders for their consideration.     

Business Interests

The FOIA minimum standards require the force to publish details of its Register of Business Interests which should “include the type of business and the number of staff registering this type of interest, but not to a level that would identify individuals”.
The HMIC `Integrity Matters` report also recommended that all forces should ensure systems are place to assess annually, that information on approved business interests remains up to date, and where business interests have not been approved, that this decision has been complied with.

The Constabulary Business Interest/Secondary Employment Policy clearly details the reserved right to review and reconsider at any time any business interest that has been previously approved. 

The Business Interest procedures are managed through a dedicated resource (Business Interest Coordinator) within the Anti-Corruption team, who is responsible for timely decision-making, reviews and compliance through integrated working with the applicants, local line managers, staff associations and the Force Risk Management Panel.

In July 2015 the BI Coordinator began a force-wide review of all previously approved Business Interests (750) to ensure the Constabulary data is up-to-date and has consistency. This work is on-going.    

Decision Required

The Committee is asked to note the update.
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